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5 on the employees
over the emf favors the employees in terms of
financial benefits. These financial benefits may include bonuses, salaries, or
any other monetary rewards. Labor or the employees have got exceptionally
higher powers, which they can use when they feel exploited or not being paid
according to the amount of work.
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Integratie narge  often results in a win-win situation where the demands of
employees and employers are fulfilled. Here both the parties agree to face the profit and
loss equally.
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Jaining agreement
are the in ns, fixed working hours,
occupational healt hich work in the favour of the
union. If these conditions are met by t anagement this certainly improves the

quality of life of workers.
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ol /lery worker In an organization.

Whatever agreement is made it is applied o all the workers and there can be no

(X exceptional case.
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our Organisation collective
bargalnlng nas been gi\ ' fundamental right of all the laborers,
the Iaborers are quite expected to take the undue advantage of the facility
provided for their benefit.
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